
GRFX-4503 SPG24

a little more about 
TAXES, 
COST OF LIVING, 
HEALTH INSURANCE, 
and OTHER REAL LIFE STUFF 
 
+start BUSINESS PLAN B 
+start FINANCIAL FORMS

I am not  a lawyer.  
I am not a licensed tax preparer. 
I am not an HR (Human Resources) Specialist. 

But I am a designer who has dealt  
with almost all of  what we will talk about today. 

•I have worked for a salary with benefits.  
•I have worked totally freelance where I had  
to pay my own insurance.  

•I have worked on retainer, also with no benefits. 

^^  ̂Over many years in multiple  states. 

I am not  a lawyer.  
I am not a licensed tax preparer. 
I am not an HR (Human Resources) Specialist. 

But I am a designer who has dealt  
with almost all of  what we will talk about today. 

• I have worked for a salary with benefits.  
• I have worked totally freelance where I had  

to pay my own insurance.  
• I have worked on retainer, also with no benefits. 

^^  ̂Over many years in multiple  states. 

DOWNLOAD AND OPEN  
SECTION 4 PROJECTS

Begin BUSINESS PLAN B 
> Cost-of-Living  
> Health Insurance (Benefits) 
> Salaried  OR  Contract 

> Hourly OR 
   Per Project OR 
   On Retainer 

> More About Taxes 
> Benefits!!! (Usually only for Salaried) 
> Pre-Hire activities:  
   Tips from an HR Specialist 
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https://www.wrapbook.com/blog/salary-vs-hourly https://www.wrapbook.com/blog/salary-vs-hourly https://www.wrapbook.com/blog/salary-vs-hourly

•  Benefits, specifically insurance.

none if contract

Begin BUSINESS PLAN B 
> Cost-of-Living  
> Health Insurance (Benefits) 
> Salaried  OR  Contract + WHERE? 

> Hourly OR 
   Per Project OR 
   On Retainer 

> More About Taxes 
> Benefits!!! (Usually only for Salaried) 
> Pre-Hire activities:  
   Tips from an HR Specialist 
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Begin BUSINESS PLAN B 
> Cost-of-Living  
> Health Insurance (Benefits) 
> Salaried  OR  Contract 

> Hourly OR 
   Per Project OR 
   On Retainer 

> More About Taxes 
> Benefits!!! (Usually only for Salaried) 
> Pre-Hire activities:  
   Tips from an HR Specialist 
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WHEN YOU WOULD USE THESE FORMS: 
• Freelance Hourly Pay. 
• Freelance Pay Per Project Pay. 

WHEN YOU WOULD NOT USE THESE FORMS: 
• Salaried Job > You would already have negotiated 
your contract and now be paid on a regular basis.  

• “On Retainer” > “On Retainer” is a mixture 
between the 2 above. 

WHEN YOU WOULD USE THESE FORMS: 
• Freelance Hourly Pay. 
• Freelance Pay Per Project Pay. 

WHEN YOU WOULD NOT USE THESE FORMS: 
• Salaried Job > You would already have negotiated 
your contract and now be paid on a regular basis.  

• “On Retainer” > “On Retainer” is a mixture 
between the 2 above. MORE AT END OF TALK

Begin BUSINESS PLAN B 
> Cost-of-Living  
> Health Insurance (Benefits) 
> Salaried  OR  Contract 

> Hourly OR 
   Per Project OR 
   On Retainer 

> More About Taxes 
> Benefits!!! (Usually only for Salaried) 
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FICA: Federal Insurance Contributions Act Tax - to fund federal programs like Social Security and Medicare. 
As you work and pay FICA taxes, you earn credits for Social Security benefits. 



https://www.zenefits.com/workest/how-much-does-small-business-health-insurance-cost/

You must pay federal taxes.  
You must also pay state taxes for every state you work and/or live. 

For example, every year I pay: 
• Federal taxes 
• Tennessee taxes (where I live, own property, and sometimes work) 
• Arkansas taxes (where I work)

FEDERAL VS STATE TAXES

https://www.zenefits.com/workest/how-much-does-small-business-health-insurance-cost/

You must pay federal taxes.  
You must also pay state taxes for every state you work and/or live. 

There have been years where I did work for clients in Colorado and 
California. The California job made less than $400, but the Colorado jobs 
made me more than $1000. That means I paid: 
• Federal taxes 
• Tennessee taxes (paid property tax, plus it’s where I reside;  also I received 

a W-4 from a yoga studio where I worked and paid taxes) 
• Arkansas taxes (where I work and received a W-4 from A-State) 
• Colorado taxes (I received a 1099 from at least one of my clients).  

But I never did enough work to bother hiring a tax preparer. I just used 
Turbo Tax, but had to pay for each state’s program separately. 

FEDERAL VS STATE TAXES
Begin BUSINESS PLAN B 

> Cost-of-Living  
> Health Insurance (Benefits) 
> Salaried  OR  Contract 

> Hourly OR 
   Per Project OR 
   On Retainer 

> More About Taxes 
> Benefits!!! (Usually only for Salaried) 
> Pre-Hire activities:  
   Tips from an HR Specialist 
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Most do not offer all of this. 
The best would offer Medical as a minimum. 
These are what I consider to be a minimum:

What I suggest you take if offered at this  
time in your life:

FYI CHOICES IN THE U.S. 
•NOT HAVING INSURANCE 
You pay no money each month, but you must pay in full or get on a payment 
plan when something happens. To acquire government assistance is not as 
easy as it sounds, nor is it consequence-free.  

•PAYING FOR YOUR OWN INSURANCE 
You pay an amount each month to the insurance company no matter what. 
Then the amount paid for at appointments, surgeries, etc. is partially or entirely 
covered, depending on your plan. What is covered depends on your plan too.  

•HAVING EMPLOYER-PAID BENEFITS: 
You pay a little each month by having it taken out of your check, but enrollment 
(cost to have insurance) is always significantly paid for by your employer also. 
The amount paid for appointments, surgeries, etc. is also reduced greatly 
depending on your plan. What is covered depends on your plan too. 

MEDICAL COSTS 
WITHOUT INSURANCE

https://www.talktomira.com/post/how-much-does-surgery-cost-without-insurance



https://www.talktomira.com/post/how-much-does-surgery-cost-without-insurance

MEDICAL COSTS 
WITHOUT INSURANCE

DO YOU KNOW THE DIFFERENCE BETWEEN OUTPATIENT AND INPATIENT?

CHOICES IN THE U.S. 
•NOT HAVING INSURANCE 
You pay no money each month, but you must pay in full or get on a payment 
plan when something happens. To acquire government assistance is not as 
easy as it sounds, nor is it consequence-free.  

•PAYING FOR YOUR OWN INSURANCE 
You pay an amount each month to the insurance company no matter what. 
Then the amount paid for at appointments, surgeries, etc. is partially or entirely 
covered, depending on your plan. What is covered depends on your plan too.  

•HAVING EMPLOYER-PAID BENEFITS: 
You pay a little each month by having it taken out of your check, but enrollment 
(cost to have insurance) is always significantly paid for by your employer also. 
The amount paid for appointments, surgeries, etc. is also reduced greatly 
depending on your plan. What is covered depends on your plan too. 

COST OF  
MEDICAL 
INSURANCE 
FYI > IF YOU DON’T THINK  
MEDICAL INSURANCE IS A BIG DEAL.  

IT IS. 

AND IT’S VERY EXPENSIVE 
IN THE U.S. 

AVERAGE MONTHLY FOR AN  
INDIVIDUAL WHO IS PAYING  
THEIR  OWN INSURANCE 
+ THE COST OF CARE (GREATLY REDUCED)>>

COST OF  
MEDICAL 
INSURANCE
FYI > IF YOU DON’T THINK  
MEDICAL INSURANCE IS A BIG DEAL.  

IT IS. 

AND IT’S VERY EXPENSIVE 
IN THE U.S. 

AVERAGE MONTHLY FOR  
A FAMILY PAYING  
THEIR  OWN INSURANCE  
+ THE COST OF CARE (GREATLY REDUCED)>>

CHOICES IN THE U.S. 
•NOT HAVING INSURANCE 
You pay no money each month, but you must pay in full or get on a payment 
plan when something happens. To acquire government assistance is not as 
easy as it sounds, nor is it consequence-free.  

•PAYING FOR YOUR OWN INSURANCE 
You pay an amount each month to the insurance company no matter what. 
Then the amount paid for at appointments, surgeries, etc. is partially or entirely 
covered, depending on your plan. What is covered depends on your plan too.  

•HAVING EMPLOYER-PAID BENEFITS: 
You pay a little each month by having it taken out of your check, but enrollment 
(cost to have insurance) is always significantly paid for by your employer also. 
The amount paid for appointments, surgeries, etc. is also reduced greatly 
depending on your plan. What is covered depends on your plan too. 

https://www.zenefits.com/workest/how-much-does-small-business-health-insurance-cost/

BELOW IS JUST AN EXAMPLE IF YOUR EMPLOYER HAS THE CHOICE. 
BRONZE IS STILL A VERY GOOD FOR EMPLOYER BENEFITS.

MEDICAL INSURANCE 
EMPLOYER-PAID BENEFITS

https://quotewizard.com/health-insurance/dental-care-coverage

MEDICAL VS. DENTAL

https://www.robertseyecare.net/about/accepted-insurances/vision-vs-medical

MEDICAL VS. VISION



LIFE  / AD&D INSURANCE STD SHORT TERM DISABILITY LONG TERM DISABILITYLTDVS.

https://www.awaxmanlaw.ca/disability/comparison-ltd-std, March 2022
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STD SHORT TERM DISABILITY LONG TERM DISABILITYLTDVS.

https://www.awaxmanlaw.ca/disability/comparison-ltd-std, March 2022

MY ADVICE:  

IF YOU ARE PROVIDED THE OPTION, TAKE BOTH. 

EVEN IF THAT MEANS MORE MONEY OUT OF  
YOUR CHECK. 

FSA • HSA • HRA



401K

STOCK OPTIONS 529 PLAN
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> Pre-Hire activities:  
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1 > REQUIRED:  
Hourly Job Estimate Template to use later 
(using your brand visuals) 

2 > FYI:  
Estimate using this template

1 > REQUIRED:  
Project Job Quote Template to use later 

(using your brand visuals) 

2 > FYI:  
Quote using this template

1 > REQUIRED:  
Invoice Template  (using your brand visuals) 
to use later for Job charged Hourly 

2 > FYI:  
Invoice using this template

1 > REQUIRED:  
Invoice Template  (using your brand visuals) 

to use later for Job charged per Project 

2 > FYI:  
Invoice using this template



ALSO:  
 
Visual Guidelines  Questions? 
Resumé Questions? 


